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“INDEPENDENT REVIEW OF THE PUBLIC SECTOR COMMISSION” 

Statement by Premier 

MR M. McGOWAN (Rockingham — Premier) [2.05 pm]: Today I am tabling the “Independent Review of the 
Public Sector Commission”, which was undertaken by Ms Carmel McGregor, PSM, from April to July this year. 
As a former Deputy Australian Public Service Commissioner and member of the Prime Minister’s Advisory Group 
on Reform of Australian Government Administration, she is eminently qualified, and I thank her for her work and 
this report. 

This review complements our service priority review and “Special Inquiry into Government Programs and 
Projects”. Together they are part of my government’s commitment to public sector reform. We are committed to 
an efficient, effective and innovative public sector that delivers better services and real outcomes for 
Western Australians. We need a Public Sector Commission that can lead reform in the public sector and support 
all agencies to deliver for all Western Australians. 

The review considered whether the PSC has the capacity, capability and resources to fulfil its role. Ms McGregor 
found a range of issues, both internally and externally, in relation to the commission’s remit, services and structure. 
Within the commission, the review also found a desire and willingness for change. 

The report articulates four key areas of transformation for the commission: firstly, for the commission to be clear 
about each of its legislative and support roles; secondly, for the commission to play a strategic role in public sector 
leadership, diversity and workforce; thirdly, for the commission to be a partner with the sector; and fourthly, for 
the commission to structure and organise itself to fulfil its role. The review has 24 recommendations. We note 
these recommendations and I have asked the new Public Sector Commissioner, Ms Sharyn O’Neill, to consider 
the report as a whole and work with the government to implement the intent of the recommendations. Some 
changes will be longer term, but there are opportunities for immediate improvements and the commissioner is 
already working on these. 

There are two recommendations we will not implement. We will not make changes to the commissioner’s 
employment relationship with CEOs. We are committed to preserving and upholding the principle of an impartial 
and apolitical public service. Agency heads and CEOs are, and should continue to be, employed by the independent 
commissioner to preserve these principles. We will also not consolidate responsibility for managing minor 
misconduct. I understand why the recommendation was made—that is, to enable the commission to focus on 
broader public sector leadership; however, we believe that the commission and the new commissioner can deliver 
leadership across the sector and still independently deal with minor misconduct. What is important is that there is 
a robust and clear process for dealing with minor misconduct; that will continue under the commission. 

As members would be aware, Ms Sharyn O’Neill was recently appointed as Public Sector Commissioner. She 
brings incredible leadership and reform experience to the role. I am sure she will bring great insight and passion 
to addressing the opportunities that have been highlighted in this review. I now table the report. 

[See paper 1905.] 
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